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BUSINESS MANAGER NEWS

Iowa District West Congregations’ Mission Receipts
For the Month Ending June 2018
Anticipated Amount

$125,000

Actual Receipts

$128,534

Fiscal Year-to-Date Receipts
Anticipated Amount

$625,000

Actual Receipts

$627,024

Over (under) anticipated amount

$2,024

Use of Mission Receipts
Remitted to Synod (50%)

$312,500

Balance for District programs/operations

$314,524

Total Receipts

$627,024

Mission Receipts Compared With Last Year
Month ending June 2018

$627,024

Month ending June 2017

$625,282

Over (under) last year

$1,742

Stewardship Corner

Summer is a good time for stewardship. Can you picture yourself, on vacation, striking up a conversation
with another traveler and finding an opportunity to talk about your Savior? Would-be witnesses say their
greatest fear is that of rejection. Well, what have you got to lose with someone you may never see again?
On the other hand, what has that person got to lose? Could it be eternity in heaven?

AS CHRISTIANS, OUR GOAL IS TO
BE CONTENT REGARDLESS OF
OUR FINANCIAL CONDITIONS.
“Keep your lives free from the love of
money and be content with what
you have. . .” (Hebrews 13:5).

Source: Ron Chewning - Stewardship Advisors
www.stewardshipadvisors.org - 888-783-2790

Stewardship Spark / Monthly Mission Moment
Did you know that Iowa District West is one of the top districts in providing financial aid to students attending
our Concordias? The 2018 District budget includes $250,000 for financial aid, most of which comes from
restricted sources. The District even helps pastors and professional church workers after they graduate. Since
2014, the District has paid out over $250,000 in grants to reduce the educational indebtedness of 33 LCMS
rostered workers in the District (70 individual applications; workers can currently apply up to 5 years). This is
possible thanks to generous people in the District who have remembered Iowa District West in
their estate plans.
Thanks to numerous congregations and individuals who recently donated at the District
Convention to the Ministry Excellence Fund (MEF)-Education Debt Assistance Fund. A total of
nearly $8,000 has been received. Support can be mailed to the District office and note for MEF.

Secretarial/Administrative Assistants Fall Conference – Living the Sweet Life
The District conference will be held on Tuesday, September 18 at Gloria Dei
Lutheran Church, Urbandale (brochures were mailed in early July and are also
available online at www.idwlcms.org/news.php). All ministry assistant
professionals are invited. Please register by September 1 to receive the best rate of
only $35 ($40 if registered after the deadline). You will receive conference
materials, a conference gift, breakfast, lunch, and much more! Several vendors and
exhibitors will be present to share their resources and products for the office and
home. National speaker, Shannon Zetterlund, who loves to sing, travel, and speak,
will be our speaker presenting on a variety of topics.

Church & Clergy Finance/Treasurer’s Workshop
Mark your calendar to attend the upcoming workshop this fall on Saturday, November 3 at
Mission Central, Mapleton from 9 am to 3 pm. Yes, for the first time the program will be
hosted by Gary Thies. If you have never been to world famous Mission Central, this will be
your opportunity to attend a workshop! Pastors and any individuals within the church having
financial responsibilities should attend. The guest speaker will be Paul Pettit, CPA. He is the
Business Manager at the Nebraska District and brings a wealth of knowledge and expertise.
Thanks to Carole White and Lutheran Church Extension Fund for providing lunch. Entire
program expenses are paid by funds from the District’s insurance provider (American Church Group &
Brotherhood Mutual Insurance Company). Any questions, contact Roger Curtis at the District office
(515.576.7666 or Roger@IowaDistrictWest.org). The brochure and registration form are available online.

Now is the time to start Background Screening
With fall right around the corner and (Sunday) school starting soon, many churches will be seeking volunteers to
assist with the children and youth programs. Background checks are a great way to protect the church and
volunteers. They serve as a deterrent to sexual predators and reveal convictions of everyone’s past. It is also
important to exercise complete due diligence in protecting the congregation and children. Synod recommends
Protect My Ministry. Background screening services can be found online at http://ProtectMyMinistry.com/lcms.
Our insurance company, Brotherhood Mutual also recommends background screening options Protect My
Ministry and Safe Hiring Solutions. To learn more click here.

Compensation & Benefit Recommendations
The District, in Convention this summer, approved the updated salary guidelines for ordained pastors and
commissioned workers for 2019 through 2021. IDW salaries have traditionally been lower than other districts
although progress has been made the last few years. According to a Concordia Plan Services 2017 salary
analysis, IDW pastors are paid the thirteenth lowest and commissioned ministers are paid the ninth lowest of all
districts. The sub-committee raised the base amounts ($3,000 for pastors and $3,200 for commissioned workers)
to bring them a little closer to other districts in the Midwest. The revised salary schedules are online at
www.idwlcms.org under Ministry Areas - Stewardship. As congregations begin to budget for next year, plan now
to follow the updated guidelines. Also note that Concordia Plan Services has an excellent alternative showing a
salary range under the “Links of Interest” tab and click on “Concordia Plan Services Compensation Tool.”

Concordia Plan Services (CPS) News
The 2019 “Decision Time” Health Election Material was mailed to all organizations in early-July. This includes
the Rate Notice, 3 new “Healthy Me” Options, and online Portal information. No Election Form was sent this year
since the new benefits management portal is online to make your 2019 Concordia Health Plan Elections. If your
ministry has not designated a portal contact person, please do so as soon as possible. If a health plan change is not
made by the deadline, the ministry will default to the same health plan option.
Finance committees planning for next year’s budget should be aware that Concordia
Health Plan (CHP) will have contribution rate increase in order to maintain the funding of
the plan. The CHP rate increase for 2019 for active members in IDW will be between
4.5% to 6.8% depending on the health plan option. A benefit of the CHP is there are no
commissions, broker fees, or targeted profit margins—it is your self-funded trust.
Approximately 92 cents of every dollar collected are used to cover health claims for our
members.
The Concordia Retirement Plan (CRP) contribution rates will not change for 2019; the Regular Basis
rate remains at 8.7% (must be paid for anyone working over 20 hours a week AND more than 5 consecutive
months). If your ministry experiences a lot of Non-Rostered worker turnover, Concordia Plan Services has an
option called the Account Option. Please contact your Concordia Plans Representative to get more information.
The Concordia Disability and Survivor Plan (CDSP) rates will not change: with dependents 2.25%; without
dependents 1.2%. The rates are a percentage of the worker’s total reported annual compensation (must be paid for
anyone working over 20 hours a week AND more than 5 consecutive months).
Personal Spending Accounts (health savings accounts, health reimbursement arrangements, and flexible spending
accounts) give you the opportunity to help workers pay their out-of-pocket health care expenses with a taxadvantaged account. Select Account (now called Further) manages the Personal Spending Accounts for CHP
members and seamlessly processes claims. The employer spending account help line at Further is 866.309.8916
or online at www.bluecrossmn.com/concordia.
Key dates:
 August 24, 2018 (note the earlier deadline) – CHP Employer Online Elections due to CPS
 October 15 - November 1, 2018 – Annual Open Enrollment for workers and their dependents
January 1, 2019 – Election of health plan becomes effective for the calendar year
Looking to the future:
It is critical for Concordia Health Plan members and LCMS ministries to take an active role in maintaining their
wellbeing. The Concordia Health Plan is a self-funded plan. That means we (all church workers and dependents in
the health plan) set the rates. We can minimize rate increases by making smart lifestyle choices. CPS can save
about $84 million by members being healthier! The Vitality app is here to help! Vitality is an interactive and
personalized wellness program that makes it easy for you to live your healthiest life. If your congregation or
ministry does not have a Wellness Champion, appoint someone and inform CPS Health and Wellness Educator,
Sara Correnti, MS RD LD at Sara.Correnti@ConcordiaPlans.org or call 314.885.6853.
To learn more about the personal spending accounts, health care options, or any other questions please contact
your Iowa Account Representative Sally Malinee (314.885.6829), Dave Henrichs (314.885.6874; who typically
handles employers over 10 in CRP) as well as other members of the CPS staff (888.927.7526). Their staff is
available Monday-Friday, 7 am to 5 pm, to assist organizations in taking wise and sensible steps toward sound
benefit decisions. CPS looks forward to partnering with you to develop sound solutions to the various benefit
challenges you face in your ministry.

